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What questions should I ask?
“An interview is a two-way process 
so it’s not a case of what you ask, but 
more what do you need to ask. Is there 
any key information you need to help 
you make your decisions? Remember 
that you don’t have to wait until you 
are asked for questions at the end of 
an interview. I advise interviewees to 
ask questions during the interview as 
this shows confi dence and interest. Ask 
permission though, as some interviewers 
may be following a rigid interview 
process.”

Should I follow up my interview?
“Absolutely. � ere’s often a fi ne line 
between success and failure when it 
comes to the fi nal interview. It’s likely 
that all remaining candidates can do 
the job and it could come down to 
something as simple as who wants it 
more. A ‘thank you’ email or letter to 
the interviewer is a nice touch and could 
bring you over the line.”

Whatever you do, don’t...

Show discouragement if things 

aren’t going your way. 

Interrupt the interviewer, even 

if they’re wrong. 

Criticise your current or 

previous employers. 

Give up hope if the interviewer 

is negative/abrupt. 

Enquire how well you’re doing 

halfway through the interview.

Enquire about holiday leave. 

Lie. You will be caught out. 

Fidget. Sit on your hands if you 

have to. 
Lose focus. Make sure your 

answers are clear and concise. 

  TOP T IP
 F ind out possible questions 

the interviewer might ask and 

other handy hints in Get That 

Job! Interviewing Skills For Life 

(mrseanbooks.com) available from 

www.playingforlife.ie or 

www.alankerins.ie.

A� er the interview remember...
* Each job interview should be a 
learning process... even if it goes 
spectacularly wrong. 
* Learn from your mistakes... and don’t 
repeat them. 
* Carry out a post-interview analysis 
immediately after the interview while it 
is still fresh in your mind. 
* Review the questions, and make 
notes for your next interview on areas 
where you might have handled diffi  cult 
questions better. 
* Motivate yourself to approach your 
next interview in a better frame of mind. 
* Use the experience gained at each 
interview to improve your technique 
and overall presentation. 

What HR 
really wants... 
Saongroup.com is one of the fastest-
growing online companies in the 
world, with offi  ces in 19 countries 
across four continents. Valerie 
Sorohan, Marketing Manager of 
Ireland Saongroup.com believes 
you can’t prepare enough for an 
interview. 

“� e more work you put in, the 
more confi dent and relaxed you will 
be on the day,” she explains. “Read 
up on the company, on the role, on 
the competition. � ink about your 
own experience and how you can 
relate it back to the job you’re being 
interviewed for... and crucially think 
of real life examples you can use 
to illustrate your skills. � ere’s no 
point in telling interviewers you’re 
a great team leader; prove it with an 
example from your 
working life. 

“� e other thing worth doing 
– even if it sounds a little crazy – 
is rehearse out loud beforehand. 
Rehearse your answers, hear yourself 
say them, in the car, in the garden, 
in the kitchen, wherever. It really 
can make a diff erence.

“Finally, be personable. 
Interviewers are looking for 
someone they can see themselves 
working with. � e fact you’re sitting 
in front of them means they already 
think you can do the job. You need 
to convince them of your skills and 
that you can fi t in.”

Recruitment Rules
There are several rules for getting 
the best out of your recruitment 
agency, says Jane Downes, author 
of The Career Book. Here she shares 
her top tips:  
   1  Treat your fi rst encounter as a 
fi rst round interview.

 2  Ask impactful questions.

 3  Don’t rant or moan.
 4  Don’t skimp on prep time.

 5  Select no more than 
 three key agencies.

 6  Keep in regular contact with 

 your three golden circle agencies.

 7  Be in control of where your    CV details are being sent.

 8  Do your own independent 

 research into companies 

 that interest you.

Good news job hunters!
� e fi rst IrishJobs.ie online jobs index (which measures jobs advertised by 
companies across the fi ve leading online recruitment sites in Ireland) of 2010 
for Q1 reveals a healthy increase of 9% in jobs advertised online in Ireland 
since Q4 2009. � e top fi ve growth sectors in the fi rst quarter were medical, 
professional and healthcare (42%), banking, fi nancial services and insurance 
(26%), accountancy and fi nance (23%), customer service, call centre and 
languages (19%), and IT (13%).

Will you look at that. It’s not all doom ‘n’ gloom after all...
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